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Human Resources e

HR departments are the hub of human relations in the company: they
manage the reception of newcomers, facilitate dialogue between
departments, and look after people's well-being. Often, however, these
strategic activities are put on the back burner because of repetitive
tasks-—-such as managing onboarding documentation, or updating
management systems-that divert time and energy from the real value of

the department.
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Case Study

Our no code platform

The problem

Posting job ads: engaging multiple v Detects a new job description,
channels requires manual and collects the description, adapts it,
repetitive tasks and posts it on dedicated portals

CV screening: analyzing applications Retrieves CVs received, extracts the
from different tools takes a lot of ’/ data, and forwards the consistent
time ones to the appropriate department

HR onboarding and documentation: Detects hiring confirmation, prepares
numerous documents to sign and \/ the documents, sends them for
manage slow down the process signature, and then files them in the

management systems.
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‘Per maggioriinformazioni, visita il nostro sito o contattaei direttamente.



