
Human Resources
HR departments are at the heart of workplace relationships: they
welcome new hires, foster communication across departments, and
promote employee well-being. When repetitive tasks such as managing
onboarding documentation and updating systems take over, there’s less
time to focus on people, and the department becomes less effective.

Agentic AI: autonomous task
execution, interaction with complex
systems, and continuous adaptation.

Custom automations: integration
with custom platforms and
different infrastructures.

Integrated hyperautomation: combination
of automation, artificial intelligence and AI
agentic in a single platform.



Operational
time

reduced by
up to 60%

Reports
available in

real time

More 
time for

relational
activities

Posting job ads: engaging multiple
channels requires manual and
repetitive tasks

HR onboarding and documentation:
numerous documents to sign and
manage slow down the process

CV screening: analyzing applications
from different tools takes a lot 
of time

automyo.com - info@automyo.com

Detects a new job description,
collects the description, adapts it, and
posts it on dedicated portals.

Retrieves CVs received, extracts the
data, and forwards the consistent
ones to the appropriate department.

Detects hiring confirmation, prepares
the documents, sends them for
signature, and then files them in the
management systems.
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